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Blue Highway, LLC is a wholly owned subsidiary of
Welch Allyn, Inc., a privately held leader in front-line
diagnostic healthcare. Our mission is to improve
clinical efficacy, quality of care and patient safety;
through early detection, diagnosis and prevention of
adverse health conditions.

When we launched Blue Highway approximately a
year ago, we chose to be located within The Case
Center. One of the primary reasons we selected an
on-campus location was to engage students and
faculty in our technology development efforts. In the
past year we have employed graduate students from
a wide variety of academic disciplines. Our
researchers in computer science, legal and
government affairs, as well as marketing research
have all benefited from having highly qualified
students to support our efforts.

The Case Co-Op program made it very easy to find,

interview and select the best candidates to work
alongside our researchers.

H. Vikram Ganes

| am H. Vikram Ganesh, a Masters student in
Computer Science at L.C. Smith College of
Engineering and Computer Science. | am from
Bangalore, India and | started my course in spring
2008. In April 2008, | was very fortunate to get a
co-op position as a Software Developer at Blue
Highway through the SU CASE Center and also
through Dr. Fawcett's recommendation. My first
interaction with my manager Jim DelloStritto went
well, and Jim recruited me as a programmer for a
very challenging research area known as
“Adaptive Systems”. Adaptive systems are large
complex systems which adapt themselves to
different types of data, environment, devices and
platforms. Initially, 1 was given a few technical
training documents to understand the design,
architecture and the code of the system. | started
to work on a multi-threaded, duplex,
communication protocol called “WACP” (Welch
Allyn Protocol). This protocol is like a TCP/IP stack
and has different layers to transport binary data
from a sending device to a receiving device. My
main task was to enhance the WACP protocol to
transfer data from a medical device (like a blood-
pressure monitoring device or a heart-rate
monitoring device) to an adaptive user interface
form. | worked with one more teammate and we
basically worked in C++ in Visual Studio. We read
data from a Device Dictionary XML file, converted
this data into objects, serialized these objects into
binary data, transferred this binary data across
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As Syracuse University develops world-renowned
programs we know that we will be able to choose
students from the world's best and brightest. In
fact, even in our first few months of operation we
became acutely aware that we could not meet our
technology triage and software development goals
without the help of our student interns.

We've also been impressed by the value added by
the interaction between our student interns and
their faculty advisors. As our interns gain valuable
hands-on experience here at Blue Highway, they
are also reaching out to their professors who are
giving them the benefit of their academic and
research expertise.

As we grow the company we hope to always be
engauged with the Case Co-Op program to
accelerate our technology development efforts and
provide real world experience to students. Down
the road, we even hope to employ a few of the
best students after graduation as they look to enter
the workplace.

the network, deserialized the received binary data
and stored them in an XML database file. During this
process, | was very lucky to work on many other
interesting technologies like XML, XSTL, AppGen,
HTML, MakeFile, C and DLLs. My manager Jim
DelloStritto has been very helpful. | find him very
enthusiastic and knowledgeable. He has really
helped me a lot with his great technical knowledge in
the WACP protocol stack. He taught me many
interesting things like how to debug a multi-threaded
system, how to view the thread-pool while
programming, how to do bit-level programming, how
to understand the program’s memory space (or the
heap area) etc. In January 2009, Jim converted my
co-op to a spring internship (CPT). The past one year
has been amazing. | have really liked the place, all
the people and my work at Blue Highway. | have a
gained a lot of industry-experience and have aptly
used the knowledge | gained in my graduate
coursework."




Mary Schlarb, Assistant Director for Immigration Services,
Slutzker Center for International Services

Hiring International Students:
Made Easy

International students and recent graduates provide
employers with a pool of highly talented, culturally
competent, and motivated workers. The U.S.
government, recognizing the value of engaging
international students in the workforce, provides
several mechanisms for employers to hire these
foreign nationals with litle or no immigration
paperwork or cost in the first year or two of
employment. This provides companies with an
excellent opportunity to test out the talents and skills
of current students or recent graduates without
committing to longer-term visa sponsorship, while
giving them invaluable practical work experience in
their fields of study. Below is a brief description of
employment eligibility benefits available to foreign
national students.

Work Eligibility

On-Campus Employment

International  students  holding F-1  Student
immigration status are eligible to work for up to 20
hours per week during the academic year and an
unlimited number of hours during standard university
winter and summer breaks. Through a provision of
the F-1 Student immigration regulations, "on-
campus" may also include work at an off-campus
location that is educationally affiliated with the school
through the school's established curriculum or
contractually funded research projects. The CASE
Center, through its co-op program, provides the
opportunity for Syracuse University students to work
with Central New York companies to gain enriching
experience integral to their field of study. This
program simply requires participating companies to
enter into an agreement with the CASE Center to
provide an educational experience for their student
interns.

Curricula r Practical Training

Curricular Practical Training (CPT) allows current
students to work part-time or full-time in their field
study, if the employment will satisfy either a
requirement for their degree or a course requirement.
CPT is not intended for longer-term employment, but
provides an opportunity for students to engage in
internships, co-ops, or other practical work
experiences, generally for one or two semesters.
Students work with their international office to obtain
CPT authorization. Employers need only provide an
employment offer letter specifying the dates, location,
and nature of the employment.

Optional Practical Training

Optional Practical Training (OPT) offers students and
recent graduates an initial period of 12 months of
work authorization for any employment in their fields
of study. Students can use OPT before or after they
graduate, with most students choosing to use their 12
months  post-graduation. The student takes
responsibilities for applying for his or her OPT,
including fees. The employer does not need to take
any action in support of the application.

STEM OPT Extension

In addition to having an initial 12 months of OPT,
students in many science, technology, engineering,
or mathematics (STEM) fields can now apply for a
“STEM extension” of up to 17 months to work for an
employer that is registered for the federal “E-Verify”
program. The E-Verify, administered jointly by the
Department of Homeland Security and the Social
Security Administration, is a voluntary program
through which participating employers check new
hires’ employment eligibility and social security
number validity. For more information on E-Verify,
please visit
http://www.dhs.gov/xprevprot/programs/gc 1185221
678150.shtm#1.
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New Jersey Collegiate Career Day, May 28, 2009 Rutgers Univ. NJ
STEM Diversity Career Expo, May 28, 2009 Marriott Wardman Park
Hotel, Washington, DC
- Virtual Career Fair for International Students
- Employer Access to post jobs: now until May 15, 2009
- Candidate Access to apply to jobs: now until June 1

A few of the
prestigious
companies the
CASE Co-op
program has
partnered with...




